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June 20, 2014
By Facsimile to (202) 219-3923 and U. S, Mail

Mr. Jeff' S. Jardan

- Assistant General Counsel
Federal Election Commission
999 E Street, NW
Washington, D.C. 20463
Re: MURG6812
Laborers® International Union, Local 453
Dear Mr. J ordan:

This response to the complaint in MUR 6812 is submitted on behalf of respondent
Laborers’ International Union, Local 453 (Local 453).

In light of Respondent Local 453°s role in the underlying matter, which, as outlined
below, was tangential at most, we request that the Federal Election Commission (FEC) find that
there is no reason to believe that the Complaint sets forth & violation of the Federal Election
Campaign Act. In the alternative, we request that the FEC refer this matter to Altemative Dispute
Resolution (ADR) pursuant to its rules prior to any finding by the FEC; or, further altematively,
that the FEC enter into pre-probable cause conciliation consistent with 11 CFR § 111.18(d).

The Parties

Local 453 is a local labor union headquartered in Beckley, WV, with fewer than 300
members, the substantial majority of whom are employed in the construction industry. Local
453 is one of the Laborers® International Union of North America’s (LIUNA) affiliates.

LIUNA is an international labor organization of more than 500,000 members.

Penn Line is a corporation based in Scottsdale, PA that does business in West Virginia.

Roger D. Williams
One Union Square, Bldg 2, Suite 201 Charleston, West Virginia 25302
i 304720.2434 rogerwilliamslaw.com rax 3047202448
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The complainant is Jeffrey L. Richmond, a former employee of Penn Line, who is
represented by the National Right to Work Legal Defense and Education Foundation, Inc., a
group formed to eradicate what they term as “forced-unionism”.

Statement of the Case

Local 453 strives to comply with the FEC rules and regulations and the Federal Election
Campaign Act. '

Mr. Richmond’s Complaint does not differentiate between Local 453 and LIUNA, and in
fact refers to them collectively as the “Unions™. Mr. Richmond’s complaint does not )
differentiate between union dues and political action funds. Local 453 receives union dues from
its members. Local 453 does not withhold or deduct, collect, receive, disperse, or anyway
administer Political Action Committee (PAC) funds or Laborers’ Political League (LPL) funds.
Please note that the referral slip that is an exhibit or attachment to the Complaint has two

" separate sections for authorization for political fund deductions and union dues that require the

member’s signature in each section. The political fands section states as follows:

VOLUNTARY CHECK-OFF AUTHORIZATION FOR LPL & WVLDC-PAC

I hereby authorize and direct eac atory 1o_an

with the Laborers' International Union of North America or any of its affiliares
for whom I work to deduct from my paycheck .03 cents per hour for each hour
worked every pay period and to remit such amount to the Laborers’ Political
League (LPL) and to deduct from my paycheck .02 cents per hour jfor sach hour
worked every pay period and to remit such amount to the West Virginia Laborers’
District Council Political Action Committee (WVLDC-PAC) at such times as
other remittances are made to the Union.

This authorization is voluntarily made, I understand that the signing of
this authorization and the making of payments to LPL and WVLDC-PAC are not

conditions of membership in the union or of employment with any employer, that I

have a right to refuse to sign this authorization and to contribute to LPL and to
WVLDC-PAC without_reprisal and that LPL and WVLDC-PAC will use the

money which is received to make political expenditures and contributions in
connection with federal state and local elections. I also understand that this
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amount of money is merely a suggested guideline, that I am free to contribute
" more or less than this amount by any lawful means other than this check-off and

that jon_ca 1 e _because of th nt o
contribution o decision not to contribute.

This authorization shall remain in effect until revoked by me in writing.
Contributions to Laborers Political League and to West Virginia Laborers
District Council Political Action Committee are nol deductible as charitable
contributions for federal or state income tax purposes.

Three points have been highlighted on the referral slip. The authorization language is
clear that the deductions from a member’s paycheck to be used for political purposes are
withheld (1) by the employer from the member’s paycheck, that (2) the authorization to do so
must be voluntary, and (3) the member’s refusal to contribute cannot be held against him. These
referral slips or “check-off slips” are in compliance with the FEC rules and regulations and the
Federal Election Campaign Act.

In the instant case, as Mr. Richmond's Complaint states, Local 453 did not present the
referral slip to Mr. Richmond. Mr. Richmond was hired by Penn Line and began his
employment without Local 453’s knowledge. Mr. Richmond’s employment ended with Penn
Line without Local 453's knowledge. While Local 453 enjoys a very cordial relationship with
the union company Penn Line, and appreciates that Penn Line has traditionally treated the union
membership with dignity and respect, Penn Line is not an agent for Local 453. Local 453 did not
request that Mr. Richmond be hired or be released from Penn Line’s employment.

With the exception of paragraphs 15 and 17 of Richmond’s Complaint, no allegation is
made specifically against Local 453. Allegations in paragraph 15 of Richmond’s Complaint
state that Local 453 failed to inform Mr. Richmond of the purpose of the union deductions at the
time of his “solicitation” from July, 2012, through October 1, 2012. As stated above, Penn Line
hired Mr. Richmond without Local 453’s knowledge. As stated above, Local 453 does not
withhold or deduct, collect, receive, disperse, or in any way administer PAC funds or LPL funds.

The allegations in Paragraph 17 of the Richmond Complaint alleges that Local 453 failed
to advise Mr. Richmond that he has a right to refuse to contribute and that it cannot be held
against him. Again, Local 453 did not send Mr. Richmond to Penn Line. He was not part of the
union when he was hired and of course he was not hired out of the union hall. Mr. Richmond has
attached a copy of the referral slip to his Complaint. Local 453 utilizes the referral slip when
signing new members that specifically states that political contributions are voluntary and thata
member's decision not to contribute cannot be held against him. Local 453 did not (and could

3 .

>
.



O OO I T -

06-20-'14 17:20 FROM-Williams Law Office  304-720-2448 T-976 P@@5/022 F-832

W

not) release Mr. Richmond from his employment and was unaware of the decision to do so until
after the fact. Furthermore, based upon information and belief, Mr. Richmond settled a wrongful
termination suit with his employer Penn Line and was invited to return to work at Penn Line.
Based on information and belief, Mr. Richmond was reimbursed the PAC and LPL deductions
withheld from his paycheck by Penn Line.

Like Penn Line, Local 453 was targeted by Mr. Richmond and the National Right to
Work Legal Defense and Education Foundation, Inc. Like Penn Line, Unfair Labor Practices
charges were brought against Local 453 by Mr. Richmond before the National Labor Relations
Board.

The charges before the NLRB are very similar to the instant Complaint against Local 453
and based on the exact same set of circumstances. Local 453 opted to resolve the matter in the
most economic and expeditious way possible. Even though Local 453 did not solicit PAC or
LPL funds from Mr. Richmond; and of course no PAC or LPL funds come to Local 453; nor are

' sai_d funds administered by Local 453, to resolve this matter a settlement was reached wherein
_ Local 453 repaid Mr. Richmond for the PAC and LPL deductions withheld from his paychecks

from July through October of 2012, in the amount of $45.44. A copy of the Settlement
Agreement is attached hereto along with proof of the certification of the NLRB required posting,
the advising of the Mr. Richmond’s Beck and General Motor's rights, and retum receipts
showing that he received the refund. Naturally, the settiement is not an admission of any wrong
doing or liability on the part-of Local 453.

In short, Richmond has been refunded any funds that may have been deducted as PAC
and/or LPL contributions and both Local 453 and Penn Line have instituted measures to ensure
that any type of violation of the nature alleged by Richmond will not occur in the future.

Conclusion

For the foregoing reasons, the FEC should find that there is no reason to believe that
Local 453 violated FECA as alleged with respect to Penn Lines' alleged actions or the alleged
receipt of unauthorized PAC contributions. It should therefore take no further action with
respect to the complaint filed in this matter. In the alternative, we request that the FEC refer this
matter to its ADR office pursuant to its rules prior to any determination of reason-to-believe or,
further alternatively, that the FEC enter into pre-probable cause conciliation consistent with 11
CFR 111.18(d).
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Thank you for your consideration of this response.

Respectfully submitted,

T-976 P@06/022 F-832

RDW:sh
Enclosures
Ce: BillTaraczkozy
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD -
SETTLEMENT AGREEMENT

IN THE MATTER OF

LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA, Case 09-CB-095978
LOCAL 453, AFL-CIO (PENN LINE SERVICE, INCORPORATED)

Subject to the approval of the Regjonal Director for the National Lahor Relations Board, the Charged Pacty and
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING AND MAILING OF NOTICES — After the Regional Director has approved this Agreement, the
Regional Office will send copies of the approved Notices to the Charged Party in English and in additional
languages if the Regional Director decides that it is appropriate w do 0. A responsible official of the Charged
Party will then sign and date those Notices and immediately post them in promivent places around its facility,
including all places where the Cherged Party pormally posts notices to members. The Charged Party will keep
all Notices posted for §0 consecutive days after the initial posting. The Charged Party will also copy and mail,
at its own expense, a copy of the attached Notice to all current and former employees in the appropriate
bargaining unit as defined in the collective-bargaining agreement between it and Penn Line Service, Inc.,
employed at any time sinea July 10, 2012. Those Notices will be signed by a responsible official of the Charged
Party and show the date of mailing The Charged Party will provide the Reglonal Director written confinmation
of the date of mailing and a list of names and addcesses of members to whom the Notices were mailed.

C(LMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions.of said
Notice.

BACKPAY — Within 14 days from approval of this agreement, the Charged Party, jointly and severally with
Penn Line Service, Inc.,, will reimburse the employees named below for all Political Action Committee or
Political Leagne foes by payment to them of the amount opposite their names with no withholdings.

Name PAC Fees
Jeftrey Richmond $45.44

Daniel Schwartz " $77.88

SCOPE OF THE AGREEMENT - This Agreement settles only the allegations in the above-captioned case,
and does not settic any other case(s) or matters, Jt does not prevent persons from filing charges, the General
Counsel from prosecuting complaints, or the Board and the courts froro finding violations with respect to
roatters that happened before this Agreersent was spproved regardless of whether General Counsel knew of
those matters or could have casily found them out. The General Counsel reserves the right to use the evidence
obtained in the {nvestigation and prosecution of the above-captioned casc for any relevant pucpose in the
litigation of this or any other case(s), and a judge, the Board and the courts may make Hndings of fact and/or
conclusions of law with respect to that evidence. By approving this Agreement the Regional Director
withdraws any Complaint(s) and Notice(s) of Hearing previously jssued in ths above case(s), and the Charped
Party withdraws any answer(s) filed in response.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses 10 become a party to this

Agrecment and the Regjonal Director determines that it will promote the policies of the National Labor

Relations Act, the Regianal Director may approve the settiement agreement and decline to issue or rejssue a

Complaint in this metter. If that ocours, this Agreement shall be between the Charged Party and the

undersigned Rogional Director. In that case, a Charging Party may request review of the decision to approve

;hc Agreement. If the General Counsel does not sustain the Regional Director’s approval, this Agreement shall
¢ null and void.
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AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTILY TO

CHARGED PARTY -« Counse! for the Charged Party authorizes the Regional Office to forward the cover letter

describing the peneral expectations and instructions to achleve compliance, a conformed settlement, original

sotices and a certification of posting directly to the Charged Party. If such authorization ia granted, Counsel will
. be stmultaneously served with a courtesy copy of these documents.

Yes £. K. No
Initials Initials

" PERFORMANCE — Performance by the Charged Party with the terms and provigions of this Agreement shall

commenco immediately after the Agreement is approved by the Regional Ditector, or if the Charging Party does
not enter into this Agresment, performance shall commence immediately upon receipt by the Charged Pany of
_potice that no review has been requested or that the General Counse) has sustained the Regional Divector.

The Charged Party agrees that in cass of non-compliance with any of the texms of this Settlement Agreement by
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board
of such non-compliance without remedy by the Charged Pany, the Regional Director will zeissue the complaint
previously issued on April 10, 2013 in the instant case(s). Thereafter, the General Counsel may flle a motion
for dofmult judgment with the Board on the allegations of the complaint. The Charged Party understands and
agrees that the allepations of the aforementioned complaint will be deemed admitted and its Answer to such
complaint will be considered withdrawn, The only issuc that may be rejsed before the Board is whether the
Charged Party defaulted on the terms of this Settlement Agreement. The Board may then, without necessity of
trial or any other procesding, find all alicgations of the complaint to be true and make findings of fact and
conclusions of law consistent with those allegations adverse to the Charged Party oa all issues reised by the
pleadings. The Board may then {5300 an order ptoviding a full remedy for the violations found as is appropriate
to remedy such violations. The parties further agree that a U.S. Court of Appeals Sudgment may be entered
enforcing the Board order ex parte, after service or attexapted service upon Charged Party/Respondont at the last
address provided to the General Counsel.

NOTIFICATION OF COMPLIANCE — Each parny to this Agreement will notify the Regional Director in
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given
within § days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party
does not enter into ‘this Agreement, initial notice shall be given within $ days after notification from the
Regional Director that the Charging Party did not request review or thet the Genera) Counse} sustained the
Regional Dircctos*s approval of this agreement. No further action shall be taken in the above captioped case(s)
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and
Notice.

Charged Party Charging Party

LABORERS’ INTERNATIONAL UNION OF JEFFERY RICHMOND, an [udividual

NORTH AMERICA, LOCAL 483, AFL-C10

By: RogerD. Willlams, Date By: Sarah E. Hartsfield, Dats
momey at Law <-i3-13 Attorney at Law

Recommended By: Date Appmveil By: N Date

Rachel K. Kurtaleben, Gary W. Muffley

Field Exuniner Regional Director, Region 09
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(To be printed and posted on official Board notice form)

FEDERAL LAW GIVES YOU THE RIGHT TO:

o Form, join, or assist a union;

o Choose a representative to bargain with your employes on your behalf:
o Acttogether with other employees for your benefit and protection;

o Choose not to engage in any of these protected activities.

WE WILL NOT do anything to prevent you from exercising the above rights.

WE WILL NOT fail to notify Penn Line Service, Inc. bargaining unit employees, when we first
seck to obligrte them to pay dues and fees under a union-security elause, of their fight to be and
remain aoamembers; and of the rights of nonmembers under Comvmunications Workers v. Beck,
487U.S. 735 (1988): (1) to object to paying for union activities oot germans to the Union’s
duties a5 bargaining agent, and to obtsin a reduction in fees for such activities; (2) to receive -
sufficient information to enable them to intelligently decide whether to object; (3) to be apprised
of any intemal umion procedures for filing objections; and (4) if the employee chooses to object,
to be apprised of the percentage of the reduction, the basis fat the calculation and the right to
challenge these figures.

WE WILL NOT zccept monies that Penn Line Service, Inc,, deducted from Unit employees'
wages notwithstanding the absence of employee authorizations for the deductions and
remittance. .

WE WILL NOT accept assistance or support from the Employer Penn Line Service, Inc. in
presenting and telling Unit employees to sign our PAC Check-off Authorization or that such
autbonizatian had to be sigaed ia order to work.

WE WILL NOT, in any like or related manner, restrain or coerce employees in the exercise of
the rights guaranteed in Section 7 of the National Labor Relations Act.

WE WILL notify all Penn Line Service, Inc. bargaining unit employces hited on or after July
10, 2012, in writing that they have the right to be or remain nonmembers, and that nonmembers
bave the right: (1) to abject o paying for union activities not germane lo out duties as
bargaining agent and to obtain a reduction in fees for such activities; (2) to receive sufficient
information to enablc them to intelligently decide whether to object; (3) to be apprised of any
intecnal procedures for filing abjections; and (4) if the employee chiooses to object, to be apprised

. of the percentage of the reduction, the basis for the calculation and the right to challenge these
figures, -

WE WILL notify in writing those Penn Line Service, Inc. employees whom we initially sought
to obligate to pay dues or fees under the unjon-security clause on or after July 10, 2012, of their
tight to elect nonmember status and to file Back objections with respect to one or more of the

accounting periods covered by the complaint.
U
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WE WILL, with respect to any Penn Line Service, Ine, employees who, with reasonable
Prompinces after receiving the notjces prescribed sbove, elect nonmember status and ﬁle Beck
objeetlons. process their objeetmm

WI: WILL reimburse, with intercst, any Penn Line Setvice, Inc. nonmemiber unit employees
hired au or after July 10, 2012, who file Back objections for any dues and fees exacted from them
for nauqnumuuoul activities, plus interest.

WE WILL, jointly and severally with the Bmployer Penn Line Service, Inc., reimburse all Penn

. Lios Sesvice, Inc. Unit employees hired since July 10, 2012, for all Political Action Committea

or Political League fees deducted from their wages, wha were required to sign the Union’s
Vohmtary Check-off Authorization for its Political League and Political Action Commitice
Authotization, plus intesest.

LABORERS’ INTERNATIONAL UNION OF

NORTH AMERICA, LOCAL 453, AFL-C10
(Labor Organization)

Daned: 5"~ /.3 -2/ By:
‘ ‘(Reptesentative)

" The Notional Labor Relations Board is an independent Federal agency created in 1935 to

enforce the Notional Labor Relations Act. We conduct secret-ballol clections to determine
wihether omployees want unior representarion and we investigate and vemedy unfair labor

- practices by employers apd unions. To find out more about.your rights wmder the Act and how to -

file a chayge or election petition, you may speak confidentially 1o any agent with the Bodrd's
Regional Office s¢1 forth below or you may call the Board's 1oll-free number 1-866-667-NLRB
(1-866-667-6572). Hearing impaired persons may contact the Agency's TTY service at 1-866-
315-NLRB. You may also obtain information from the Board'’s website: www.nilvb.gov.

SSOMAIN ST . Telephone: (513) 684-3686

RM 3003 Boury of Operation: 8:30 a.m. to 4 pan.

CINCINNATI, 08 45202-3271


http://www.nlrb.gov
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LAWOPPICE.
_ May 31, 2013
Jon H. Grove, Compliance Officer
NLRB :
Region 09
550 Main St., Rm 3003
Cincinnati, OH 45202-3271

Re: LIUNA Local 453, Case 09-CB-095975
Deﬁr Mr. Grove:
Thank you for taking my calls yesterday and speaking with M, Bill Taraczkozy, the
Business Manager of Local 453, and me. :
. Pursuant to our conversation, enclosed please find:
1. Three colored, executed copies o.f the NOTICE; |
2. A single original Cemﬁcanon of Posting;

3. A copy of a transmittal letter to Mr. Jeffrey Richmond stating the Beck and General
Motors rights, providing a copy of the NOTICE, and check for $45.44, payable to Mr..
Richmond.

4, A copy of a transmittal letter to Mr. Daniel J. Schwartz II stating the Beck and General
' Motors rights, providing a copy of the NOTICE, and check for $77.88, payable to Mr.
Schwartz.

1 trust that this concludes this matter. If 1 can be of further service please contact me.

RDW:maw
enclosures
cc: Bill Taraczkozy (w/enclosures)

Roger D, Willlans
One Union Square, Bldg 2, Suite 201 Charleston, West Virgin{a 25302
11 304720.2434 rogerwilliomslaw.com vax 304.720.2448
-
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EMPLOYEES AND MEMBERS |

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE
. NATIONAL LABOR RELATI'ONS BOARB

AN AGENCY OFf THE UNITED STATES GOVERNMENT
FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join, or assist a union;

Choose a representative to bargain with your employer on your behalf;
Act together with other employees for your benefit and protection;
Choose not to engage in any of these protected activities.

WE WILL NOT do anything to prevent you from exercising the above rights.

WE WILL NOT fail to notify Penn Line Scrvice, Inc. bargaining unit employces, when we first
seek to obligate them to pay dues and fees under & union-security clause, of their right to be and
remain nonmembers; and of the rights of nonmembers under Communications Workers v. Beck,
487U.S. 738 (1988): (1) to object to paying for union activities not germane to the Union's
duties as bargaining agent, and 1o obtain a reduction in fees for such activities; (2) to receive
sufficient information to enable them to intelligently decide whether to object; (3) to be apprised
of any internal union procedures for filing objections; and (4) if the employee chooses to object,
to be apprised of the percentage of the reduction, the basis far the calculation and the right to
challenge these figures.

WE WILL NOT accept monies that Penn Line Service, Inc., deducted from Unit employees’
wages notwithsianding the absence of employee awthorizations for the deductions and
remitiance.

WE WILL NOT accept assistance or support from the Employer Penn Line Service, Inc. in
presenting and telling Unit employees to sign our PAC Chieck-off Authorization or that such
authorization had to be signed in order to work.

'WE WILL NOT, in any like or related manner, reateain or coerce employees in the exercise of
the rights guaranteed in Section 7 of cthe National Labor Relations Act.

WE WILL notify all Penn Line Service, Inc. bargaining unit employces hired on or after -

July 10, 2012, in writing that they have the right to be or remain nonmembers, and that
nonmemberg have the right: (1) to object to paying for union activities not germane to our dutles
as bargaining agent and to obtain a reduction in fees for such activites; (2) to receive sufficient
information to enable them to intelligently decide whether to object; (3) to be apprised of any
internal procedurcs for filing objéctions; and (4) if the employee chooses to object, to be apprised
of the percentage of the reduchon. the basis for the calculation and the ngu to challenge these

figures.
CONTINUED ON PAGE 2

Netlonal Lator RetaSiors Board b en Indepondand Feaaral 2gancy croatag (n 1838 1 onirco. e N5onal Labor Retotons AC 1t onducs 86crobbatat
danloma 5 damnmiig whaley amployass want Union rEPNs3aMsion mnmammwumlrmamwammnwmmfow
ol ruve sbout YOLY AN inder fhe Azt and how 1 80 0 e o ciaction potion, you may epeak contdantally to e Bearde Roglono)
ouumun.mmmmmnnmwmmmwwmmmtmﬂfﬂmmm
$30 Main Sr, RM 3003; Cincinnatl, OH 45202-3271
Telephone: (S13) 684-3686 Hours of Opesation: 8:30 a.m. 1o § p.m.
THIS IS AN OFRICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE.

§5 NOTICE MUST REMAIN POSTED FOR 80 CONSEGUTIVE DAYS FROM THE DATE OF POSTING AND MUST NOT 88 ALTERED, DEPACED, OR
HY ANY OTHER NA?ENAL ANY QUESTIONS CONCERNING THIS NOTICE OR COMPLIANCE WITH ITS PAOVISIONS MAY 8E DIRECTED

o
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EMPLOYEES AND MEMBERS -

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE
NATIONAL LABOR RELATIONS BOARD

AN AGENCY OF THE UNITED STATES GOVERNMENT

PAGE?2

WE WILL notify in writing lhose Penn Line Service, Inc. ¢émployees whom we initially sought
to obligate to pay ducs or fees under thé union.asecurlty clavse on or after July 10, 2012, of their
right to elect nonmember status and to file Beck objcctions with respect 1 one or more of the
accounting pariods covered by the complaint,

WE WILL, with respect to any Penn Line Service, Inc. unbloyees who, with reasonable
prompiness after receiving the notices prescribed above, elect nonmember status and file Seck
objections, process their objections.

WE WILL relmburse, with interest, any Penn Line Service, Inc. nonmember unit employees
hired on or after July 10, 2012, who file Beck objections for any dues and fees exacted from them
for noarepresentational activities, plus interest.

'WE WILL, jointly and-severally with the Employer Penn Line Service, Inc., reimburse sll Penn
Line Sorvice, Inc. Unit employees hired since July 10, 2012, for all Political Acrlon Committee
or Political Leaguc fees deducted from their wages, who were required to sign the Unlon's
Voluntary Check-off Authosization for its Political League and Political Action Committes
Authorization, plus interest.

LABORERS' INTERNATIONAL UNION OF -
NORTH AMERICA, LOCAL 453, AFL_~CIO

{Labor Organization)

Dated: §$-29-/3 sy

{Representative)

[ e ]
Tiw detona Labor mwhmwmrmwmm1mummmmummmunmswm
© determing whoher omgloyets wert wikn ngrasontation ond munwm-mmruwmuw and unlona, Yo find
ot Your nghts under v Act and how © Mo 1 chams or alaction pothion, you may doeak confidontally © any the Bannd's Roglonnl
-muuvmmqmmmm e Board's wobzim; m.mmammwlmnommhor(mm-mﬂa(“m
550 Main St., RM 300); Cincinnwti, O 45202-3271 -
Telephane: (513) m 3886 Hours of Operation: §:30 a.m. to 5 p.m.

THIS 1S AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY AJNO"}:E.E ATERED. DEFAGSD, OR
NOTICE MJAT REMAIN POSTED ROR 60 CONSECUTIVE QAYS FROM THE BAYE GF POSTING AND MUST )
BY ANY OTHER MATERIAL. ANY nuasnous CONCERNINO THIS NOTICE OR COMPUANGE WITN ITS BROVISIONS MAY BE DIRECTED
THE AROVE REQIONAL OFFICE'S COMPLIANCE OFRCER,

*ii
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CERTIFICATION OF POSTING

RE: LABORERS INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 453
(PENN LINE SERVICE, mconrom'ﬂ-:n)
Case 09-CB-095975

1. Physical Posting

The Notice to Employees and Members in the above matter was posted on (date)
at the following locations: (List specific piaces of posting)

[!u‘eu.. wAS f’os'/d o S -25-13 A"o"’-?_,é
Senll Bpoltfe St Perfey 80 o e

M/:/ﬂ—//s Zu.// 7£~..- Bos el

CHARGED PARTY/RESPONDENT
BY:M K z 2
Title: QSMS/I"LU‘J M&n-gf '

Date: 5 29 ~¢3 .

.This form should be retumed to the Regional Office, together with THREE ongmal Notices,
.dated and signed in the same manner as those posted

P
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Laborers internationat Union of North America.
Leca! Unlon Na. 453

£.0.Box {384
Bockley, W, . 25%01

Phoat 3538518
255851

Jeffrey Richmond

-

Meadow Bridge, WV 258976

May 29, 2013

Dear Mr. Richmand, .

You have the right to remain a nonmember, and that nonmembers have the right: (1) to objact to paying
for union activities not germane to our dutles as bargaining agantand to obtaln a reductionin feesfor
such activities; (2)to recelve sufficient information to enable themto intelligently declde whether to '
object; (3) to bé apprised of any internal procadures for filing objections; and (4) if the employee

chooses to object, ta be apprisad of the percantage of reduction, the basis for the caleulation and the

right to challenge these figures.

Enclosed, you will find

1. Notice to Employess and Members
2. Refund Chack # 15067 in tha amount of $45.44

Sincerely, ' .

Sl «’,:-’-'—;Z%

“William K. Taraczkozy, Bus, Mgr./Sec.-Treas.

C:  JonH. Groves, NLRR ..
Roger Williams
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Laporers International Union of North America -

Lacal Union Na. 458
AFL-CIO
o@D Sen o
Dhous 262.9518 S " P.0.Box195¢
252.4819 ‘Heckley, W Va. 35801

Danigl .I §chwam ]

PO Box.184 ¢
Sutton, WV 26601

At aedetme et emiSL L L T

May 29, 2013

Dear Mr. Schwartz,

[N

You have the right to remain a nonmember, and that nonmembers have the right: (1) to object to
paying for unlon activitias not germane 1o our duties as bargaining agent and to obtain 3 reduction in

. fees for such activities; (2)to receive sufficient information to enable them to intelligently decide
whether to objsct; (3) ta b apprised of any Internal procedures for filing abjections; and (4) If the
employee chooses to object, to be apprised of the parcentage. of reduction, the basis for the calculation
and the right to challenge theso figures.

"

Enclosed, you will find

1. Notice to Employees and Members
2. Refund Check # 15068 in tha amount of $77.88

Sincarely,

e T,

-Wllllam K. Taraczkozy, Bus. Mgr./Sec. -Tre ¢

CC:  Jon H. Groovas, NLRB
Roger Williams
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